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ICMR Congenital Rubella Syndrome Surveillance (CRRS) Project: Human Resource position

. Referenceno. 4508 [ATIMS[Pat/Neof2025

Date:3¢/q /2025

Applications are invited for the following positions on a purely temporary basis for CRSS Project AIIMS Patna site,
granted by ICMR

field.

Or

For Engineering / IT / CS -
Four Years Graduate
Degree.

1 (Project Three Years Graduate a5 1.Assisting to
Technical | Management) degree in relevant subject the PI for
Support lll / field + three Years post Project related
gualification experience work

or PG in relevant subject / 2.All the paper

field. work and

Or communication

For Engineering / IT / CS— to the central

Four Years Graduate team &

Degree. uploading of
the result
related to
project
3.Administrative
responsibility as
require for the
project
4. Any other
work related to
Project etc.

2. Project 2 (Nurse) Rs.28,000+HRA Three Years Graduate 35 The Suspected
Technical degree in relevant subject CRS cases will
Support IlI / field + three Years post be identified

qualification experience through

or PG in relevant subject / (1)systematic

screening of all
babies born in
the AIIMS Patna
and (2) From
infants <9
months
attending
paediatrics,
ophthalmology,
ENT and
cardiology OPDs
of the AlIMS
Patna

3) Blood sample
and throat swab
will be collected
if require

4. All works
related to lab
work and the
Project.




3. Project 1 (Lab) Rs.20,000+HRA | 12" in Science +Diploma 30 1.Test of blood
Technical (MLT/DMLT/Engineering or for IgG & IgM
Support Il equivalent) + Five years 2.Storage o

Experience in relevant swab
subject/field. 3. All works
Or related to lab
Three Years Graduate degree in work and the
relevant subject / field + two Project.
years experience in relevant
subject.

TERMS AND CONDITIONS

(a)
(b)

(c)
(d)
(e)
(f)
(8)

(h)

(i)

All educational qualification certificates shall be from a recognized Board/University.

All experience gained a shall be preferably from a Govt. Organisation and shall be counted after the date of
completion of Minimum Essential Qualification.

Experience in the relevant field/area, as required for the study of the Project concerned, will be considered.
All community certificate should be issued by the authorized officers of the Govt.

The required relevant Field/Specialization may be mentioned in bracket against the position that is to be filled.
Increment @5% on initial emoluments after completion of every two years, subject to performance review.

If no suitable candidate is found for a project position, the Principal Investigator (P1) may, with the approval of
the Head of the Institute and subsequent natification to the Council, downgrade the position with information
to the Council.

Age relaxation up to 5 years may be granted to deserving candidates having experience of working in
Government Research Organization on a case-to-case basis, by DG, ICMR/Head of the Institution. However,
the contract for engagement of project staff shall be up to one year, which shall be extendable up to three-
years, subject to requirement and performance review by the Pl/Director (as three years is the average tenure
of research projects in ICMR). In exceptional cases, extension may be granted by the Director General ICMR,
up to five-years, subject to nature and requirement (s) of the project. The fixed term engagement (s) i.e. initial
as well as extended, shall automatically case/conclude, if the same is not extended within the tenure. No
retrospective extension of engagement (s) shall be permissible.

Based on project requirements, the Principal Investigator (Pl) may, with the approval of the Head of Institute,
recruit specialized personnel with equivalent qualifications for a sanctioned position by adhering to relevant
guidelines and informing the Council.”

In partial modification of ICMR letter dated 02-06-2023, Annexure-A para-11{b) & (c), the paid leave
entitlement of 1.5 days per completed month of engagement will be calculated based on the project year and
can accumulate up to the project’s duration

o %@MW@S
s yg@& Am@
Pm S)t

o (YvHIENNLYd
3OS IBITHL S0 A LM v T
”—}Usimwmmﬁ@w fﬁ el




(98

POST APPLIED: Aif;z eyr?tur
PERSONAL INFORMATION: Photagragh

1. Name:

FIRST MIDDLE LAST

2. Father’s Name:

3. Date of Birth: (DD / MM / YY)

4. Age (In years) as on last date of application form);

5. Marital Status: Single / Married / Any other

6. Category: General| | NcOBC| | sc| | stTT ] Ews ]

7. Whether belongs to PWD Category: Yes/No

8. Gender: Male Female Transgender

9. Correspondence Address:

10. Permanent Address:

11. Mobile No.

12.Email:
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13, EDUCATIONAL / PROFESSIONAL QUALIFICATION: (Start with recent education)
Sl. No. Name of Degree/ School/College/Board/ Year of Marks Obtained/ Division &
Certificate/Diploma University Passing Total Marks Percentage
1
/.
3
4
5
6
7
14. EMPLOYMENT DETAILS: (Start with recent employment)
Sl. | Company Name | Designation Nature of Job Responsibi- Total * From To No. of
No. & Location Contractual/ lities Monthly (DD/MM/ | (DD/MM/ Years
Permanent Emoluments YY) YY)
1
2
3
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Sl. | Company Name | Designation Nature of Job | Responsibi- Total From To No. of |
No. & Location Contractual/ lities Monthly (DD/MM/ | (DD/MM/ Years
Permanent Emoluments YY) YY)
4
5
6
7

'15. Scanned copy of duly filled application form and E mail sent to concerned

(One PDF file for application form as Annexure-1) Submitted i;:ig

16. Scanned copies of Qualification Certificates
(One PDF file for all qualifications certificates as Annexure-2) Submitted

17. Scanned copies of Experience Certificate - Sl
(One PDF file for all Scanned copies of Experience certificates as Annexure-3) Submitted LWE

18. Scanned copies of Curriculum Vitae (CV) |
(One PDF file for all Scanned copies of CV as Annexure-4) Submitted EWME

DECLARATION:

| certify that the particulars furnished above by me are true and complete to the best of my knowledge and belief. | understand

that if any particulars found to be false at a later date my candidature shall be liable to be cancelled without assigning any
reason.

Date: Signature:

Name:
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